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Why this Tool? 

The Tool on (Children’s) Right to Health and Businesses - Unpacking the Due Diligence Standard provides 
guidance to help companies better understand what does it entail to work in line with the UN Guiding Principles on 
Business and Human Rights and the Children’s Rights and Business Principles. To go more deeply in this issue, we 
have chosen the right of adults and children to health as a cornerstone of the analysis, as it is a salient human rights 
issue for most of the companies, especially now in the context of the COVID-19 outbreak.  
Even though it is prepared by a local law firm, this Tool is indented to be used by all companies, regardless where 
they operate, by the civil society, and if necessary, by governments. 
 
Author. This Tool was produced through a systematic survey carried out by 
Ana Dangova Hug, lawyer at the law firm INTER PARTES Skopje. Also, 6 
children participated in the design of this Tool by expressing their views via 
drawings as to what does the right to health mean to them. 

The Tool can be used by governments when: 
 Reviewing and reforming public policy and legislation relevant to the 

human rights impacts of business, including in the areas of health. 
 Ensuring respect for human rights, including the right to health, in the 

state’s own business affairs. 
 Building awareness and capacity on children’s right to health and business 

issues. 
 Providing targeted advice to domestic companies. 
 Informing the development of trade policy, trade and investment 

agreements and promotion.  
 Improving effective access to judicial and non-judicial remedies for victims 

of business-related human rights abuses. 
 
Businesses and the right to health  
Every company’s products and policies have the potential to help - or hurt - health and well-being of the public by 
their effects on consumers, employees, communities, and the environment. This linkages between health and the 
business operations, engages the responsibility of the business sector to respect this human right. In doing so, the 
company may be able to prevent negative impacts on the right to health or may fail to do so and be obliged to remedy 
for the wrong done.  

 

In order to assist companies to be able to respect human rights, including the right to health, according international 
human rights standards, the UN Guiding Principles on Business and Human rights have been developed. 
Based on the various tools and guidelines that have been developed on this topic, in the Tool we are explaining in 
more detail certain steps that the companies can take in order to “know and show” that they respect the right to health 
of their stakeholders (employees, children, communities etc.) when: 

 Developing or Revising a Human rights Policy Commitment  

 Carrying Human Rights Due-Diligence Process  
 Designing Remediation Mechanisms 

Negative impacts on the 
right to health

The company has not taken all possible steps to adjust business operations in ways that respond to 
public health objectives, including limiting non-essential travel, strengthening protocols for good 

hygiene and working with state officials as needed during the COVID-19 outbreak.

Failure to implement appropriate health and safety standards leads to long-term negative 
impacts on workers’ health.

The sale of products that are hazardous to the health of end users or customers .

Pollution from business operations can create negative impacts on the health of workers 
and/or surrounding communities.

There are unjustified delays in reviewing whether mentally ill patients must continue to 
be institutionalized

Sale of products whose improper transformation is found to contribute to serious health related harms 
to people, e.g. residues of pesticides in agricultural products.



 

Businesses and children’s right to health  
Children are both rights-holders and stakeholders in business as consumers, legally engaged employees, future 
employees and business leaders and members of communities and environments in which business operates. They are 
both directly and indirectly affected by company policies, products, operations, and business relationships. 
In order to better understand their responsibilities towards children, on the basis of already established norms and 
standards, UNICEF, Safe the Children and UN Global Compact have developed the Children’s Rights and Business 
Principles. In the Tool we demonstrate how the due diligence process for respecting and supporting the children’s 
right to health shall look like for Principle 9: Business are required to help protect children affected by 
emergencies, following the 6 stages. 

 

 

 

 

 

 

 

 

 

 

 

 

 

We have chosen this Principle as it can be of particular importance for companies when operating in the COVID-19 
global public health emergency situations. Emergencies can significantly increase the risk of adverse impact on 
children’s rights. Certain groups of children may be more vulnerable, including children with disabilities, displaced 
and migrant, and girls and boys may be affected differently. 

The proposed actions in the Tool can be tailored by each company depending on their size, sector, businesses 
relationships, etc.  

 

You can access the full version of the Tool here. 

The Macedonian version of the Tool will be published 
soon. 

Contact: Please send comments, questions and 
suggestions to:  

Ana Dangova Hug a.dangovahug@interpartes.mk  

 

 

 

 

 

 

 

 

The Law firm INTER PARTES Skopje 

INTER PARTES Skopje is the first law firm in North 
Macedonia which offers a package of legal services 
with the aim that companies fulfill their responsibility 
to respect human rights in line with the UN Guiding 
Principles on Business and Children’s Rights and 
Business Principles.  
In cooperation with the DIHR, in 2016 the Law firm 
published the first Human rights and Business Country 
Guide for North Macedonia.  
 

Our commitment was recognized 
by KONEKT, who delivered in 
2019 to INTER PARTES the 
Award for Commitment to 
Promoting Human Rights in Business. 
 

For more information, see www.interpartes.mk 

 

* “The BIRD OF FREEDOM Logo is a trademark or service mark of ASSOCIATION KONEKT”. 
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